ORDINANCE NO. G-02-01
AN ORDINANCE AMENDING ORDINANCE NO. G-01-12 PROVIDING FOR THE WAGES OF
THE EMPLOYEES OF THE TOWN OF GEORGETOWN, INDIANA. INCLUDING THE
GEORGETOWN WATLER AND SEWER UTILITHES

BE IT ORDAINED BY THE TOWN COUNCIL OF GEORGETOWN THAT:

WHEREAS, the Council for the Town of Georgetown is the entity responsible for fixing of
compensation for the employees of the Town Georgetown including the Georgetown Water and Sewer
Utilities:

WHEREAS, on December 29, 2001, the Council passed Ordinance No. G-01-12, which contained
certain errors in the calculations of compensation and must be corrected;

WHEREAS, after due consideration and discussion, it was agreed that the below-named Town

employee classifications are entitled to and shall receive the compensation set forth herein..

Superintendent $13.39 per hour
Certified Water Opr/Laborer $12.50 per hour
CDL Labarer $11.00 per hour
Laborer with one year full- 310.00

Time employment with the
Town as of 1-1-02.

Laborer with two year full- $10.35
Time employment with the
Town as of 1-1-02,

Laborer with less than one $9.25
year full-time employment
with the Town 1-1-02.

Part-Time Laborer $8.50 per hour
Temporary Laborer $8.50 per hour
Definitions
Superintendent - An employee that will oversee employees, direct and supervise all

Class laborers, Knowledgeable in all aspects of water/sewer systems
and IDEM requirements for a water distribution and sewer system.
And has completed 60 calendar days of service.

Certified Wir Opr/Laborer-An employee with a current Water Certification and knowledgeuble
of all IDEM requirements for a water distribution system and has
compleled G0 calendar days of service.

CDL Laborer — An employee with an active CDL license and a minimum of 60
calendar days of service.



Laborer — An employee with a minimum of 60 calendar days of service.

Part-Time Laborer - An employee that is to work 20-25 hours average a week and never to
exceed 30 hours. No benefits,
Temporary Laborer- An employee to be called on an “as needed” basis never to exceed 30

hours per week. No benefits.

At anytime the superintendent is absent on any given full day the employee who is serving as

acting superintendent shall earn $13.39 per hour in lieu of that employee’s regular wages.

An Attendance Bonus of $100.00 per year will be offered to an employees of permanent status and
after completing the probationary period, To qualif)-; for the Attendance Bonus an employee must have
perfect attendance with no tardiness or unexcused absence for one calendar year (January 1 through
December 31). Unexcused absence is defined as any time off without pay.

NOW THEREFORE BE IT FURTHER ORDAINED that all Ordinances of the Town of
Georgetown, Indiana, that are in conflict with this Ordinance are hereby repealed to the extent of such
conflict, and any Ordinances not in cenflict with this Ordinance shall remain in full force and effect.

The Ordinance shall be effective retroactively to January 1, 2002,

Adopted by the Town Council for the Town of Georgetown this /5 H\lay of
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